Brewery Payroll Solutions: Suds-stantially Simple Workers’ Comp

Running a brewery is no small feat—you’re crafting incredible beers, managing a bustling taproom, and
juggling a hardworking team. But when it comes to payroll and workers’ compensation compliance,
things can get complicated fast. That’s where The Payroll Department, Inc. comes in!

Workers’ Comp Compliance? We’ve Got Your Back!

As a brewery owner in Colorado, you’re required to provide workers’ compensation insurance for your
employees—no matter how many you have or whether they work part-time. This coverage ensures that
if an employee is injured on the job, they receive the necessary medical and wage replacement benefits.
But here’s the tricky part: workers’ comp rates vary based on job roles, and in a brewery, those roles
often overlap.

Simplify Payroll & Workers’ Comp Tracking

From brew techs who pull bartending shifts to marketing team members jumping in as servers, job
classifications in a brewery can be fluid. This makes tracking workers’ compensation a challenge—but
The Payroll Department, Inc. makes it easy. Our payroll processing system allows you to set up
departments, accurately track labor assignments, and automate workers’ comp reporting. With the most
precise data at your fingertips, compliance becomes effortless. And, our expert processors are always on
hand to ensure you’re tracking is set up for success!

Let The Payroll Department, Inc. handle the details so you can focus on what you do best—brewing
fantastic beer. Get in touch with us today and see how we can help your brewery streamline payroll and
stay compliant with ease!



